
 
 

Diversion and Inclusion Policy v1.0 

Equality, diversity, inclusion, and social jus�ce are important to OMEGA Solu�ons. Our aim is 

to ensure that all current and future individuals we support, including exis�ng and future 

employees and stakeholders, who include our customers and suppliers are treated fairly and 

with dignity and respect. We recognise that we have an important role to play in crea�ng an 

environment where harassment is unacceptable and where they contribute to a culture in 

which individuals can work and live without fear or in�mida�on. The Equality Act 2010 

provides our framework of promo�ng equality of opportunity, and establishment of equity 

that is in line with the protected characteris�cs:   

 Age   

 Sex 

 Disability  

 Marriage or civil partnership 

 Sexual orienta�on 

 Pregnancy and maternity  

 Race (including colour, na�onality, and ethnic/ na�onal origin)  

 Religion or belief (including non-belief)  

OMEGA Solu�ons is an equal opportuni�es employer, and we are commi1ed to a1rac�ng 

and recrui�ng diverse candidates and have a demonstratable track record of ensuring that 

we are a true equal opportuni�es employer; that is in line with protected characteris�cs. 

OMEGA Solu�ons treat everyone as an individual, and we value the unique contribu�on 

they can bring; this is a cri�cal part of organisa�onal culture. By incorpora�ng the promo�on 

and support of diversity and inclusivity throughout the organisa�on, from recruitment all the 

way to people moving on to new opportuni�es, we capture the many benefits that a diverse 

organisa�on can bring. The directors of OMEGA Solu�ons are responsible for our policy 

implementa�on, and any appropriate ac�on. In terms of ac�on we will strive to:  

 Eliminate any unlawful or unfair discrimina�on including direct or indirect 

discrimina�on, discrimina�on by associa�on, discrimina�on linked to a perceived 

characteris�c, harassment, and vic�misa�on.  

 Remain proac�ve in taking steps to ensure inclusion and engagement for all the 

people who work for and with us.  

 Con�nuously improve our culture so that is diverse and inclusive, recognising and 

developing the poten�al of everyone. 
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